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In the context of International Women's Day, which has been celebrated by the United 
Nations since 1975, this 8 March places special emphasis on the 2030 Agenda for 
Sustainable Development, social commitment and the consequences of the pandemic on 
the care system, all within the framework of the current description of equal opportunities. 
 
The state of women's professional careers, with particular focus on maternity that may 
coincide with professional development and career consolidation, are the subject of works 
such as the study “Gender pay gap in Spanish public universities”, by the Ministry of 
Universities, ANECA and CRUE (Read the manifesto here). This research reveals the 
overall employment gap (10.9%) in Spanish universities –which rises to 16.7% if 
allowances are taken into account– as well as the still limited access women have to 
positions of leadership, just 26% according to this study and others such as that of the 
Women and Science Committee. 
 
The scarce presence of women in STEM degree programmes is highlighted by the CRUE 
as an area for improvement in the education system in order to balance these percentages 
when men and women access university. These degree programmes –science, 
technology, engineering and mathematics– will create more jobs in the immediate future 
according to the Manifesto of the Spanish University Network for University Excellence 
(RUIGEU Manifesto). On this same subject, a group of researchers from our University 
presented a report to the Parliament of Catalonia in July 2020, which is included in the 
CAPCIT newsletter. 
 
UIC Barcelona is permanently present in these committees thanks to the head of its 
Equality Office, who participates in various research projects on equal opportunities, work-
life balance and women's professional development.   
 
Our University exceeds the general university system’s data, displaying parity in 
leadership positions in the Board of Governors, vice rectorates and among teaching staff. 
In addition, 56% of competitive projects are led by female researchers. 
 
The Office's website offers more information on the activities undertaken, as well as the 
3rd Gender Equality Plan approved this January, and the Harassment Protocol. 
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https://www.uv.es/ruigeu2/ManifiestoCrueDiaMujer22.pdf
https://universitatsirecerca.gencat.cat/ca/detalls/noticia/Aprofundiment-de-la-bretxa-de-genere-en-un-context-de-pandemia-sanitaria-reflexions-per-a-un-debat-critic
https://www.uv.es/ruigeu2/MANIFIESTOruigeu8M_2022.pdf
https://www.parlament.cat/document/intrade/112361449
https://www.uic.es/es/universidad/campus/unidad-de-igualdad
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